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COLLECTIVE BARGAINING AGREEMENT 
By and Between 
THE TOWNNILLAGE OF EAST ROCHESTER 
And 
THE EAST ROCHESTER POLICE BENEVOLENT CLUB 
COLLECTIVE BARGAINING AGREEMENT 
By and Between 
THE TOWNNILLAGE OF EAST ROCHESTER 
and 
THE EAST ROCHESTER POLICE BENEVOLENT CLUB 
This agreement made and entered into as of June 1,2005 by and between the Village 
Board of the Town/Village of East Rochester, County of Monroe and State of New York, 
hereinafter called the "Village" and the East Rochester Police Benevolent Club, 
hereinafter called the "Club." This agreement shall be in effect from June 1,2005 
through May 31,2008. 
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ARTICLE I 
PURPOSE 
It is the Purpose of the Agreement to provide ordinary collective negotiating relations 
between the Village and the Club, to secure prompt and equitable disposition of 
grievances and to establish fair wages, hours and working condition for the employees 
covered by this Agreement. 
ARTICLE I1 
RECOGNITION AND CHECK OFF 
The Village recognizes the Club as the exclusive negotiating representative and 
bargaining agent for the following employees of the East Rochester Police 
Department, to wit: Lieutenants, Sergeants, and Police Officers, including 
Part-Time Officers. 
The Village agrees to deduct Club dues from the wages of those Club members 
who appear on the Village payroll and who have furnished the Village a written 
authorization so providing, and to forward such dues, together with a list of 
employees for whom dues deductions are made to the Club. 
ARTICLE I11 
RECOGNITION OF RIGHTS 
The Village will not interfere with, restrain, intimidate or coerce any employee 
because of membership or non-membership in the Club, or on account of lawful 
activity on its behalf, so long as said activity does not interfere with the 
employee's duties or with the carrying out of the responsibilities of the East 
Rochester Police Department. 
The Club and its members will not interfere with, restrain, intimidate or coerce 
any employee with respect to his right to work or with respect to his membership 
or activity on behalf of the Club. There shall be no solicitation of employees for 
Club dues or membership on working time. 
The Village agrees that at no time shall the number of full-time officers below the 
rank of Chief of Police be less than seven (7). 
The employer retains the sole right to manage the Police Department and to 
direct the working force, including the right to decide the continued existence of 
the department, the number and location of its operations, the operations to be 
conducted and rendered, and the methods, processes and means used in 
operating the Police Department, and control the building, real estate, materials, 
equipment, parts, tools and machinery which may be used in the operation of its 
Police Department to determine whether and to what extent work required in 
operating its business and supplying its services shall be performed by 
employees covered by this agreement: to maintain order and efficiency in all its 
departments and operations, including the right to discipline suspend and 
discharge employees; to hire, lay off, assign, promote and determine the 
qualifications of employees; to determine the starting and quitting time and 
number of hours to be worked; subject to only such regulations governing the 
exercise of these rights as are expressly provided for in this Agreement, or 
provided by law. 
The employer retains the right to adopt and modify Rules and Regulations and 
General Orders and to enforce the same. New Rules and Regulations or General 
Orders or changes in existing ones shall become effective when they have been 
communicated to each employee within the Bargaining Unit. The Village agrees 
that any changes in the Rules and Regulations of the East Rochester Police 
Department, which effect the working conditions of employees covered by this 
Agreement, may be implemented after consultation with the President of the 
East Rochester Police Benevolent Club or his designated representative prior to 
the effective date of such changes. The employer shall not unilaterally change 
existing rules, regulations or General Orders, or create new rules, regulations or 
General Orders, if they impact upon the employees' wages, hours, or benefits of 
employment as contained in this Agreement. 
ARTICLE IV 
GRIEVANCE PROCEDURE 
1. Declaration of Purpose - whereas, the establishment and maintenance of a 
harmonious and cooperative relationship between the Village and the Club is 
essential to the operation of the Police Department, it is the purpose of this 
procedure to secure, at the lowest possible administrative level, equitable 
solutions to alleged grievances of the Police Department. 
2. Definitions - 
"Grievance" - any alleged violation of the application of terms or 
provisions of this Agreement, and claimed violation, misinterpretation of 
equitable application of existing rules, procedures, regulations or 
administrative orders of the department which relate to health or safety of 
the employee, physical facilities, equipment furnished to employees; 
provided that such grievance shall not include other matters which are 
otherwise reviewable pursuant to law or any rule or other regulation 
having the force and effect of law. 
"Immediate Suvervisor" - the employee or officer on the next higher level 
of authority above the employee wherein the grievance exists and who 
normally assigns and supervises the member's work and approves his 
time record or evaluates his work performance. 
"Days" - unless otherwise specified, all calendar days. 
"Club" - the East Rochester Police Benevolent Club. 
Bnr i eved  Partv" - any person or group of persons in the negotiating unit 
filing a grievance. 
"Partv in Interest" - any party named in a grievance who is not the 
aggrieved party 
3. General Procedure - All grievances shall include the name and position of the 
aggrieved party. The identity of the provision of law, if applicable, this 
agreement, policies, etc., involved in the said grievance, and time when and the 
place where the alleged events or conditions constituting the grievance existed, 
the identity of the party responsible for causing the said events or conditions, if 
known to the aggrieved party, and a general statement of the nature of the 
grievance and the redress sought by the aggrieved party. 
Except for informal decisions at Paragraph, "5," Stage 1 (a) all decisions shall be 
rendered in writing at each step of the grievance procedure, setting forth findings 
of fact, conclusions and supporting reasons thereof. Each decision shall be 
promptly transmitted to the aggrieved party and the Club. 
If a grievance affects a significant number of unit members and appears to be 
associated with system-wide policies, it may be submitted by the Club directly at 
Stage 2 described below. 
The Village and the Club agree to facilitate any investigation which may be 
required and to make available to the aggrieved party all pertinent information 
not privileged under law in its possession or control which is relevant to the 
issue raised by the grievance. 
Except as otherwise provided in Section 5, Stage 1, any aggrieved party and any 
party in interest shall have the right at all stages of the grievance to confront and 
cross examine all witnesses called against him to testify and to call witnesses on 
his own behalf, and to be furnished with a copy of any minutes of the 
proceedings made at each and every state of this grievance procedure. 
No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Village or by any higher ranking officer against the aggrieved party, 
and party in interest, any representative, or any other participant in the 
grievance procedure or any other person by reason of such grievance or 
participation therein. 
Forms for filing and processing grievances or other documents necessary under 
the grievance procedure shall be jointly prepared by the Village and the Club. 
The Chief of Police shall provide for the printing of appropriate forms. All 
documents, communications and records dealing with the processing of the 
grievance shall be kept in a confidential file separate from the personnel files of 
the participants. Any party may request that an official stenographic record be 
kept of any hearing pertaining to the filing of an alleged grievance. The party 
requesting such Stenographic service shall pay the costs thereof. 
4. Time Limits - since it is important to good relationships that grievances be 
processed as rapidly as possible, every effort will be made by all parties to 
expedite the process. The limits specified for either party may be extended only 
by mutual agreement. 
Unless the written grievance is submitted at the appropriate first stage within 
five (5 )  calendar days after the aggrieved party knows or should have known the 
act or condition on which the grievance is based, no written grievance will be 
entertained and such grievance will be deemed waived. 
If a decision at one stage is not appealed to the next stage of the procedure within 
the time limit specified, the grievance will be deemed discontinued and further 
appeal under this Agreement shall be deemed discontinued and further appeal 
under this Agreement shall be barred. 
Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his representatives and the Club within the specified time limit 
shall permit the lodging of an appeal at the next stage the procedure within the 
time which would have been allotted had the decision been communicated by 
the final day. 
5. Grievance and Review 
STAGE 1. Immediate Supervisor 
a. A member of the negotiating unit having a grievance will discuss it 
with his immediate supervisor, either directly or with a 
representative, with the objective of resolving the matter 
informally. In the event that a member of the unit has been 
aggrieved but elects not to file a grievance, the Club may institute 
grievance proceedings where the nature of the grievance may have 
an effect upon the membership of the Club. 
b. If after five (5 )  days, the grievance is not resolved informally, it 
shall be reduced to writing and be presented to the Immediate 
Supervisor. Within two (2) days after the written grievance is 
presented to him, the Immediate Supervisor shall, without further 
consultation with the aggrieved party or any party in interest, 
render a decision thereon, in writing, and present it to the member 
of the unit, his representative, the Club, and the Chief of Police. 
STAGE 2. Chief of Police 
a. If the party initiating the grievance is not satisfied with the written 
decision at the conclusion of Stage 1 and wishes to proceed further 
under this grievance procedure, the party shall present the 
grievance to the Chief of Police. 
b. In presenting the grievance to the Chief of Police, the aggrieved 
party will file a written appeal of the decision at Stage 1 with the 
Chief of Police within ten (10) days after the aggrieved party has 
received such written decision. Copies of the written decision at 
Stage 1 shall be submitted with the appeal. 
c. Within five (5 )  days after the receipt of the appeal, the Chief of 
Police or his designee shall hold a hearing with the aggrieved party 
and all other parties in interest. 
d. The Chief of Police shall render a decision in writing to the 
aggrieved party, and to all other parties in interest within ten (10) 
days after the conclusion of the hearing. 
STAGE 3. Appeal to the Village Board 
a. If the aggrieved party and/or the Club are not satisfied with the 
decision at Stage 2, he may submit the grievance to the Village 
Board of the Village of East Rochester by written notice within ten 
(10) days of the decision at Stage 2. 
b. The Village Board will hear the matter promptly and will issue its 
decision not later than fifteen days from the date of the close of the 
hearing or if oral hearings have been waived, then from the date of 
the final statements and proofs are submitted to the Village Board. 
The decision of the Village Board will be in writing and will set 
forth its findings of fact, reasoning and conclusions on the issues. 
c. The Village Board will have no power or authority to make any 
decision which requires the commission of any act prohibited by 
law or which is violative of the terms of this Agreement. 
If the aggrieved party and/or the Club is not satisfied with the decision at Stage 3, 
the grievance shall be submitted to binding arbitration within ten (10) days of the 
decision at Stage 3. The parties to this Agreement agree to be bound by the rules 
of procedure for the Public Employment Relations Board in arbitrating their 
grievances, and shall share equally in the cost of such arbitration. 
6 .  The arbitrator, after reviewing oral and written statements and testimony 
presented at such hearing, shall respond in writing to both parties to the dispute 
within thirty (30) days following the close of such hearing. The decision of the 
arbitrator shall be final and binding upon both parties to the dispute. The 
arbitrator's decision shall cover only the issues in disputes and no others. 
7. For the duration of this Agreement, members of the Unit will not engage in, 
conduct, encourage, or assist in any strike or concerned interruption in police 
activities, nor will the employer lock out any of the members of the Unit or cause 
or be responsible for the same. This will not be interpreted to mean that the 
Village shall not have the right to discipline as authorized by law. 
ARTICLE V 
SENIORITY 
Seniority shall be determined first by rank and second by continuous 
uninterrupted service in rank. Position on an appointment list will determine 
seniority among members of a rank, appointed or promoted at the same time. In 
the Chain of Command below the Chief is Lieutenant by seniority, Sergeant by 
seniority, and Police Officer by seniority. Police Officers shall acquire seniority 
from day of appointment as a police officer. 
It is further agreed that all new police officers shall have a probationary period of 
eighteen (18) months. Up to twelve months of service as a part time officer 
within the department shall be credited toward that probationary period. 
An interruption in service shall occur when a member's name has been removed 
from the payroll of the East Rochester Police Department for any period of time 
except as may otherwise be provided for by the rules and regulations of the Civil 
Service Commission or the Laws of the State of New York. Sickness, military 
leave, and service in the Peace Corps shall not be deemed interruptions in 
service. 
If a police officer voluntarily leaves the Department and does not return to the 
Department within one (1) year (365) days then and in that event he will lose his 
seniority. 
An employee shall not have his shift changed more than once a year unless an 
emergency exists or unless required by the operational needs of the department. 
In the event of an opening, shift assignment shall be determined by all of the 
following factors: 
a. Seniority 
b. Date of appointment to the East Rochester Police Department 
c. Experience 
d. Needs of the department 
e. Special training, skills or education 
f. Qualifications 
g. Performance 
h. Employee requests 
1. If all of the above factors are equal, seniority shall prevail. 
Choice of vacation and compensatory time shall be governed by the following 
criteria in their respective order: 
a. Rank - if a conflict occurs between ranks, a lieutenant shall have 
preference over a sergeant and/or a police officer. 
b. Time in Rank - if a conflict occurs within a rank, the person who has 
served the longest in such rank for the East Rochester Police Department 
shall have the preference. 
c. Position on an East Rochester Civil Service List; if a conflict within a rank 
and is not resolved by time in rank, then the person who is higher on the 
East Rochester Civil Service List shall have the preference. 
d. Starting date as a police officer - if a conflict occurs within a rank, and is 
not resolved by time in rank or by position on the Civil Service List, the 
person who was appointed first as a police officer shall have their 
preference. 
7. Layoff and recall when it becomes necessary to reduce the work force, the last 
employee on seniority shall be laid off first, and when the force is again increase, 
the employees are to be returned to work in the reverse order in which they were 
laid off - full time em~lovees onlv. 
8. Effective the date of this contract, the following shall apply - no benefits for prior 
service are implied, nor shall any benefits be extended retroactively as a result of 
this section: 
Any officer who transfers into the East Rochester Police Department shall start at 
the pay level which is equivalent to the officer's number of year's service. For 
the purpose of this section, a transfer shall be defined as any full-time position as 
a police officer or deputy sheriff with another municipality, or a part-time officer 
in the East Rochester Police Department being promoted to a full-time position 
with the East Rochester Police Department. 
All other benefits that an officer may be entitled to or will be entitled to shall be 
calculated from the date the officer was employed in a full time capacity with the 
East Rochester Police Department. If the officer transferring to a full time 
position is currently employed by the East Rochester Police Department in a part 
time capacity, then time shall be calculated from the date the officer was hired as 
a part time officer with the East Rochester Police Department. The officer's 
seniority in the department starts for all other purposes from the hire date to 
the East Rochester Police Department whether full-time or part-time without 
interruption in service with the East Rochester Police Department. 
ARTICLE VI 
DISCIPLINARY PROCEDURE 
The insure the rights of the members are protected regarding this Agreement, questions 
may arise from time to time concerning the actions of the members of this department. 
Such questions may require prompt investigation by superior officers designated by the 
Chief of Police. To insure that such investigations are conducted in a manner conducive 
to good order and discipline, meanwhile observing and protecting the rights of each 
member of the force, the following rules of procedure are hereby established: 
Section I 
No employee shall be disciplined unless they are personally served with a Notice 
of Proposed discipline. Discipline shall be defined as dismissal in grade or title, a 
fine, not to exceed one hundred dollars ($100.00), suspension with or without 
pay for a period not exceeding two months, or a written reprimand imposed 
because of incompetence or misconduct. 
Upon receipt of Notice of Proposed Discipline, the employee has the option of 
following the below enumerated procedures or procedure enumerated by Civil 
Service Law Section 75. The employee has ten (10) days to exercise his option in 
writing and deliver it to the Chief of Police. 
The Notice of Proposed Discipline shall be signed by the Chief of Police and shall 
set forth the basis of such alleged violation, and the discipline which is sought to 
be imposed. 
Section I1 
1. The interview of any department member shall be at a reasonable hour, 
preferably when the member officer is on duty, and during the daylight 
hours, unless the exigencies of the investigation dictate otherwise. A 
determination as to the reasonableness of the hour shall be at the 
discretion of the investigating officer. 
2. Said interview shall be conducted at a location designated by the 
investigating officer, usually at Police Headquarters. Said interview shall 
not be conducted at the member's home if he so requests. 
3. The member shall be informed of the rank, name and command of the 
officer in charge of the investigation, as well as the name and rank of the 
officer conducting the interview, and the complete identity of all persons 
present during the interview. 
The member will be informed of the nature of the investigation before any 
interview commences. If know, sufficient information to reasonably 
apprise the member of the allegations made should be provided. If it is 
known that the member being interviewed is only a witness in the matter, 
he shall be advised of that fact. 
The interview shall be complete with reasonable dispatch and reasonable 
respites shall be allowed. Time will also be provided for personal 
necessities, meals, telephone calls and rest periods. 
The member has the right to receive copies, if available, of all statements 
taken from witnesses in the investigation, free of charge, and shall have a 
reasonable opportunity to review such statement prior to the interview of 
the member. 
The member has the right to have a Club representative and/or an 
attorney present during his interview. The cost for such representation 
shall be borne by the officer and not the Village. In such cases, the 
member shall be afforded reasonable time and facilities to contract and 
consult privately with an attorney of his own choosing and/or his 
representative. 
If it is known by the investigating officer that a special report may result in 
disciplinary action against the member, no member will be ordered to 
write a special report regarding such disciplinary action, unless he is 
informed by the investigating officer of the reason for the report and that 
the report may result in disciplinary action. The member will be afforded 
eighteen (18) hours to consult with an attorney of his own choosing and/or 
his representative. 
The member shall be provided with a copy of said special report. 
In no event shall a member be ordered or requested to submit to a lie 
detector test. 
The member shall have made available to him, any and all reports which 
he has submitted regarding said investigation. 
The member of the Club, subject to such investigation by the Police 
Department, shall have the right to a copy of any statement he shall make 
to the Police Department, free of charge. 
A member of the Club subject to such investigation by the Police 
Department shall not be subject to any offensive language nor, except as 
provided herein, shall he be threatened with transfer, dismissal, or any 
other disciplinary punishment, nor shall a promise or reward be made as 
an inducement to answering questions. 
14. A member of the Club shall be tendered a copy of any warning, 
reprimand, or memorandum entered in its Personnel file. 
15. A member of the Club subject to such investigation by the Police 
Department, shall suffer no reprisals, directly, or indirectly, for exercising 
his rights under this section. 
Section I11 
At the employee's election, filed with the Chief of Police Office within five (5) 
days of the service of the Notice of Proposed Discipline, the following procedure 
shall apply: 
1. The employee shall be entitled to a meeting to present his position to the 
Chief of Police within five (5) days of receiving the Notice of Proposed 
Discipline. 
2. If the matter is not resolved, than the employee or his representative may 
submit the issues to binding arbitration. 
3. The arbitrator shall be selected in accordance with the Rules of Procedure 
of the Public Employment Relations Board. 
4. The arbitration decision shall affirm, disaffirm, or modify the decision of 
the Chief of Police. 
Section IV 
1. At least (48) hours before any internal affairs interview or request for a 
special report the Employee shall be provided with a completed complaint 
form. 
2. The complaint form shall contain the following information: 
a) date complaint was filed, 
b) name and address of the individual filing the complaint, 
c) the nature of the complaint, 
d) date of the incident. 
ARTICLE VII 
SALARY AND OTHER ECONOMIC BENEFITS 
1. Salary Schedule - Tune 1.2005 to Mav 31,2006 
Patrolman 
0 - 18 months 
18 - 36 months 
more than 36 months 
Part-Time 
0 - 18 months 
18- 36 months 
more than 36 months 
Salarv Schedule - Tune 1.2006 to Mav 31,2007 
Patrolman 
0 - 18 months 
18 - 36 months 
more than 36 months 
Part-Time 
0 - 18 months 
18 - 36 months 
more than 36 months 
Salarv Schedule - Tune 1,2007 to Mav 31,2008 
Patrolman 
0 - 18 months 
18 - 36 months 
more than 36 months 
Part-Time 
0 - 18 months 
18 - 36 months 
more than 36 months 
$14.83 per hour 
$16.07 per hour 
$17.10 per hour 
$15.31 per hour 
$16.60 per hour 
$17.65 per hour 
$15.85 per hour 
$17.19 per hour 
$18.27 per hour 
Sergeants shall be paid 10% above top patrolman's pay. 
Lieutenants shall be paid 10% above Sergeant's pay. 
Commencing with the effective date of this agreement, a shift differential of $0.30 
per hour shall be paid to officers scheduled to work the afternoon shift, 2:00 pm 
to 10:OO pm; a shift differential of $0.75 per hour shall be paid to officers 
scheduled to work the midnight shift, 10:OO pm to 6:00 am. 
Commencing with the effective date of this agreement, payment of shift differential 
will be based on a permanent shift selection roster as determined by the Chief, and 
payment will be automatically calculated in and included to regular and overtime 
bi-weekly pay rates for each officer. 
Part-time officers shall receive no other economic benefits hereinafter stated 
other than pension, with the exception that part-timers will be paid time-and-a- 
half for all hours actually worked on designated holidays as stipulated in article 
IX of this agreement. 
2. Personnel covered by this Article shall be paid every other Thursday after 2:30 
P.M. 
3. Out of Title Pay - Officers performing supervisory functions or officer in charge 
function shall receive out of title pay at the one-half of the rate between top 
patrolman and Sergeants pay for supervisory functions performed. No officer 
shall be ordered to perform supervisory work without such out of title pay being 
offered. The parties hereby agree that this Article may be reopened any time 
after one year by either of the parties. 
4. Longevity Bonus 
The members of the Club will be paid a longevity bonus upon the completion of 
the following years in the period after such service: 
Longevity Amount 
2years $1,000.00 
3 years 1,100.00 
4 years 1,200.00 
5 years 1,300.00 
6 years 1,400.00 
7 years 1,500.00 
8 years 1,600.00 
9 years 1,700.00 
10 years 
11 years 
12 years 
13 years 
14 years 
15 years 
16 years 
17 years 
18 years 
19 years 
20 years 
21 years or more 
5. Members of the Unit when assigned a recruit or transfer officer for training 
purposes shall receive one (1) hour payment for each eight (8) hour shift that the 
officer trains the recruit or transfer officer. The rate of payment shall be at 
straight time. 
ARTICLE VIII 
UNIFORMS 
All uniforms will be furnished and maintained by the Village as needed by the 
individual members of the Police Department. Each full-time employee may purchase 
authorized clothing expenses up to $350.00 each year of contract. Also will be allowed 
allowance for cleaning expenses up to $300.00 per year, payable 1st pay period in June. 
Part-time officers shall receive $100.00 for cleaning expenses. During the officer's year 
of retirement, with a minimum of 20 years of service he may choose to use the clothing 
or cleaning allowance that is left unspent as a longevity bonus. Each part time 
employee shall be furnished necessary authorized replacement clothing at the Chief's 
discretion. 
The authorized police uniform is: 
Pants - summer & winter 
Shirts - summer & winter 
Turtlenecks 
Eight point cap 
Helmet 
Gun belt and accessories 
Pistol 
Jackets - summer & winter 
Buttons for shirts and jackets 
Police work shoes 
Boots and rubbers 
Use of the above allowance shall also be extended to the purchase of gloves and 
flash lights. 
ARTICLE IX 
HOLIDAYS 
The holiday period is on a fiscal year basis, and for the members of the Club shall be the 
following: 
1. 
2. 
3. 
4. 
5 .  
6 .  
7. 
8. 
9. 
10. 
11. 
12. 
13. 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Christmas 
New Year's Day 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
Employee's Birthday 
Martin Luther King Day 
Good Friday 
All members of the negotiating unit shall be paid for these holidays whether or not 
worked. 
Holiday schedules will be prepared by Chief of Police. 
All payments for holidays will be paid on the first pay periods in the month of 
December. 
Pay for a holiday shall be based on it being deemed a regular workday, computed in 
accordance with Article XII. 
A separate check shall be issued for holiday pay. 
Veteran's Day and Memorial Day off will be provided pursuant to the Public Officer's 
Law. Any employee who is a veteran and is required to work on, or any part of 
Memorial Day (last Monday in May) and/or Veteran's Day (fourth Monday in October) 
or are on vacation, or who is off duty due to a service related injury, shall be entitled to 
one additional day off. Any member who is a qualified veteran may elect to take 
Veteran's Day and/or Memorial Day off in addition to payment for said holiday. 
In the event that the Federal Government proclaims September 11 a national holiday, 
the day will be added as holiday number 14 in Section 1 of this article. 
ARTICLE X 
SICK LEAVE AND LEAVE OF ABSENCE 
The present plan of sick leave for the police department as set forth herein shall be 
continued. 
Definition of Annual Sick Leave is defined as sick leave accumulated on the basis 
of length of service with the Village of East Rochester. 
Accumulation of accrued sick leave shall be unlimited. 
Sick Leave - All employees shall be allowed one (1) day for every calendar 
month, making a total of twelve (12) days sick leave per year. 
Any employee, after being absent from work for three (3) consecutive days or for 
the day before or after a holiday, the holiday itself, the day before or after a 
vacation day, the day before or after a personal day, may be required to submit 
to the Chief of Police a letter from his attending physician certifying his illness. 
Without such letter the employee will not be paid for the sick leave taken. 
Deviation from the above in the case of a long time employee will be handled on 
an individual basis by the action of the Village Board. 
Each member of the Club will be notified at the beginning of each year as to the 
number of days' allowable absence for sickness that has been accumulated. 
Upon retirement of any member of the Club, the Village shall pay to the retiree 
for accumulated sick leave in the following manner: 
112 - 150 days 1 day for every 2 days accumulated and unused 
85- 111 days 1 day for every 3 days accumulated and unused 
63- 84 days 1 day for every 4 days accumulated and unused 
46- 62 days 1 day for every 5 days accumulated and unused 
Less than 46 days No payments 
Any unused, accumulated sick leave shall be canceled when a member of the 
negotiated Unit leaves the employ of the department for any reason whatsoever, 
except as provided in paragraph 7 above. 
No employee receiving sick pay during a twenty-four (24) hour period, 
beginning at midnight each day, shall work for an employer other than the East 
Rochester Police Department. If an employee is so engaged, he shall forfeit sick 
pay for each such day, and may be subject to appropriate disciplinary action. 
10. All non doctor slips sick days, will be taken from the 150 day accumulated list, all 
doctor slip sick days, will be taken off the over 150 days accumulated. 
ARTICLE XI 
VACATION ALLOWANCE 
1. Vacation allowance shall be governed by the Rules and Regulations of the police 
department, as they may be incorporated into an administrative regulation 
promulgated by the Village Board. The Village will grant vacation based on the 
length of service, as follows: 
Length - of Service 
1 day to 6 months 
6 months to 1 year 
1 year to 5 years 
6 years to 10 years 
After 10 years and beginning 
with the 11 th year 
Vacation 
No vacation 
6 working days 
12 working days 
17 working days 
17 working days, 
plus 1 additional 
day for each year 
over 10 not to exceed 
23 days. 
2. Vacation eligibility shall be credited on the employee's anniversary date. 
All days earned at Anniversary Date must be taken on or before the year is 
expired. It is understood that between the parties the above schedule is adopted 
to clarify the computation of vacation allowance relative to fiscal year as opposed 
to actual years of service based upon the anniversary date of hire. 
3. Between January 1st and January 15th vacation picks for the upcoming year 
shall be made. The vacation selections shall be based on seniority. Subsequent to 
the January 15th date, vacation requests shall be based on a first cornelfirst 
service basis, rather than based upon seniority or rank. The request or vacation 
shall be made two (2) weeks prior to the vacation day sought. The Chief of Police 
shall have the discretion to waive the two (2) week notice period. 
4. One officer, regardless of rank, shall be allowed off on each shift unless 
emergency circumstances prevail. In the discretion of the Chief, more than one 
officer may be allowed off a particular shift depending upon circumstances 
which prevail. If time off has already been authorized, the following shall not be 
considered as absences for the purposes of canceling or not approving vacation 
time; bereavement leave, maternity leave, reciprocal rights or release time, 
long-term illness or approved leave of absence. 
5. If vacation time is not used in the year in which it is entitled to be taken, it shall 
not be forfeited, and shall be carried over form year to year but in no event, may 
more than five such unused vacation days be carried over. 
6. Police officers will be entitled to four (4) personal leave days per year of this 
contract. 
ARTICLE XI1 
HEALTH INSURANCE 
The Village of East Rochester shall pay for all costs incurred in maintaining in 
full force and effect a hospitalization and medical benefit plan as follows (the 
hospital plan): 
The Village of East Rochester shall continue to pay premiums for health 
insurance as set forth above for the family of a deceased East Rochester Police 
Officer until the surviving spouse has fully covered health insurance available tc 
him or her to another plan. 
The hospital plan for all members of the Club shall be the Blue Choice HMO, 
specifically Blue Choice Value - a prepaid health care plan by Excellus Blue Cro: 
Blue Shield. 
The Village of East Rochester shall pay the employer contribution of 80% of the 
i full cost of the Blue Choice Value Plan for all tiers of coverage as described in this 
article. Each member of the Club enrolled in the health plan shall pay the 
employee contribution of 20% of the full cost of the Blue Choice Value Plan for a1 
tiers of coverage as described in this article. 
The Village of East Rochester shall continue to pay the hospital and medical 
benefit premiums for retired members only who were hired before June 1, 1976. 
Effective with the date of this agreement, all retirees eligible for health care 
benefits who move out of the service area covered by Excellus BCBS will be 
provided health care premium benefits equal to the dollar amount of the current 
employer contribution, or the cost of comparable coverage in the service area 
where they now reside, whichever is less. The benefit is designed solely for 
health care premium expenses, not a stipend. When a retiree moves out of the 
service area covered by Excellus BCBS, the Village will reimburse the retiree for 
health care premium expenses only upon submission of a paid invoice. 
Members of the Club who decline health insurance coverage with the Village 
shall receive a payment from the Village that is equivalent to 50% of the 
employer contribution that would have been paid for the months in which the 
employee would have been enrolled in the Village plan. 
a. Employee must submit notice of intent to the Village at least 30 days prior 
to the due date of the health care premium payment. 
b. Health declination payments to the employee will be made on a quarterly 
basis. 
c. Employee may not commence or terminate participation more often than 
once within a 12 month period. 
d. In order to participate in this benefit, employee must submit 
proof of alternate health insurance coverage prior to enrollment in the 
program. 
e. Employee will be permitted to resume coverage through the Village 
health insurance plan upon submitting proof of loss of alternate coverage. 
Under these conditions, resumption of coverage shall be effective on the 
earliest possible date as determined by the membership and eligibility 
guidelines of Excellus BCBS. 
7. The Village will offer members of the Club a "Flexible Spending Plan" in 
accordance with all IRS rules and regulations governing such plans. The Flexible 
Spending Plan is implemented in the identical manner, including all policies and 
procedures, as that plan in force for all other Village employees. 
8. The Village will offer members of the Club a "Co-Pay Reimbursement Plan" in 
accordance with all rules and regulations governing such plans. The Co-Pay 
Reimbursement Plan is implemented in the identical manner, including all 
policies and procedures, as that plan in force for all other Village employees. The 
Co-Pay Reimbursement Plan works in the following manner: 
a. All additional out-of-pocket expenses incurred by members of the Club as 
a result of their enrollment in the Blue Choice Value HMO will be 
reimbursed to the co-pay level of the original Blue Choice HMO plan 
offered several years ago. 
Example 1: Doctor Visit 
Blue Choice Value Co-Pay $20 
Blue Choice Co-Pay $ 5  
Reimbursement to Employee $15 
Example 2: Tier 2 Pharmacv Prescription 
Blue Choice Value Co-Pay $25 
Blue Choice Co-Pay $15 
Reimbursement to Employee $10 
Example 3: Inpatient Hospital Stav 
Blue Choice Value Co-Pay $200 
Blue Choice Co-Pay $ 0  
Reimbursement to Employee $200 
b. In order to be reimbursed, a valid paid receipt for the service must be 
provided to the Deputy Clerk Treasurer and must include sufficient 
information so as to determine the correct reimbursement level based on type 
of service and co-pay amount. 
9. The Village of East Rochester shall pay 50% of all costs incurred in maintaining in 
full force and effect the Blue Cross Blue Shield Dental Plan, the plan in effect as of 
June 1,2005. The Village of East Rochester shall deduct 50% of the cost of said 
plan from the pay of any employee who enrolls in such plan, weekly. 
10. All members hired full time after June 1,1994 will pay 20% of the cost of all 
health insurance premiums. They will also pay 50% of all dental insurance 
premiums. 
11. Any member retiring after at least twenty years of service with the Town/Village 
of East Rochester shall be entitled to a family health plan at the same cost share 
in effect at the time of retirement. The member shall be entitled to the plan he or 
she is enrolled in at the time of retirement. 
12. Any member retiring after at least ten years of service with the TownWillage of 
East Rochester shall be entitled to a two person health plan at the same cost share 
in effect at the time of retirement. The member shall be entitled to the plan he or 
she is enrolled in at the time of retirement. 
ARTICLE XI11 
WORK SCHEDULE 
1. The number of hours actually scheduled to be worked in the work week shall be 
37.5 hours. 
2. In determining the number of hours worked during a work week, the following 
days shall be included: 
a) Vacation Days 
b) Personal Leave Days 
c) Parental Leave Days 
d) Leave Due to Death in Family 
e) Sick Days 
f) Compensatory Days 
Such days listed above shall be added to the actual hours worked at the rate of 
eight (8) hours per day. Sick days shall be included only two (2) times in any 
given contract year in the above computation. 
3. Overtime shall be compensated at time and one-half rates for all authorized time 
worked beyond 37.5 hours in a 37.5 hours per week schedule. This overtime will 
be credited and paid in a lump sum no later than during the last payroll period 
of the month in which the overtime was accumulated, or at the time an officer 
quits, retires or dies, or at any other time determined appropriate by the Village, 
which occurs first. 
4. When an employee is requested to report for a court appearance outside his 
regular work schedule such time shall be compensable at straight time for a 
minimum of three (3) hours and only for the period that his presence is actually 
required and provided that the employee's appearance is pursuant to a specific 
request of the Court. 
5. In the event an employee's appearance is canceled or postponed the employer 
shall be entitled to the minimum three (3) hours pay unless employee is notified 
by 12:00 noon on day of court appearance, E.R. Court only. 
6.  Overtime shall be paid at time and one-half and the police officer shall have the 
option to choose compensatory time (equal to time and one half). The officer 
may request the time off. In such case, the officer shall be permitted such time off 
within a reasonable period, if such use does not unduly disrupt the operations of 
the police department. 
7. The officer shall be allowed to accrue a maximum of 240 hours of compensatory 
time. In the event the officer chooses to cash in his compensatory time, he must 
give the TownNillage one months notice. The regular rate of pay at the one and 
one half rate computed at the time of payment shall apply to all compensatory 
cash payments. 
8. The work wheel shall be based upon four (4) days worked, two (2) days off. 
9. Whenever in the best interest of the department, and providing it does not 
require the working of two (2) consecutive shifts, an officer may request a 
patrolman to work an open shift. The existence of an open shift shall be 
considered an emergency by the parties to this Agreement. 
ARTICLE XIV 
LEAVE DUE TO DEATH IN FAMILY 
1. Members of the unit shall be allowed four (4) days leave of absence in the event 
of the death of a,parent, wife, child, brother, or sister, mother-in-law or 
father-in-law. 
2. On the request of the officer to the Chief of Police, the Chief shall grant up to 
three (3) days leave of absence in the event of a brother-in-law or sister-in-law's 
death, or a grandmother or grandfather's death. 
3. If regular days off fall within the permitted leave time for a death in the family or 
if the police officer involved is on furlough at the time of the death in the family, 
no additional days off will be granted due to the death. 
ARTICLE XV 
INJURIES WHILE ON DUTY 
1. The Village carries Workers Compensation Insurance on all members of the 
negotiating unit. 
2. Officers injured in the course of employment shall be covered by Section 207-C of 
the General Municipal Law. 
3. Any personnel covered under this article shall not have any sick time deducted 
from hisher accrued sick time, if injured in the course of hisher employment. 
ARTICLE XVI 
NEGOTIATION PROCEDURES 
The terms and conditions provided in this Agreement shall remain in effect until May 
31,2008, or until altered by mutual agreement in writing between the parties. The 
parties will enter into good faith negotiations on a successor agreement no later January 
1,2008. 
While no final agreement shall be executed without ratification by the Club and the 
Village, the parties mutually pledge that their representatives shall have all necessary 
power and authority to make proposals, consider proposals and reach compromises in 
the course of negotiations. 
ARTICLE XVII 
SECTION 204 NOTICE 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing 
the additional funds therefore, shall not become effective until the appropriate 
legislative body has given approval. 
ARTICLE XVIII 
GENERAL PROVISIONS 
1. This Agreement shall constitute the full and complete commitments between 
both parties and may be altered, changed, added to, delete from, or modified 
only through the voluntary, mutual consent of the parties in a written and signed 
amendment to this Agreement. Before the Village adopts a change in police 
which affects wages, hours, or any other conditions of employment of the 
negotiating unit which is not covered by the terms of this Agreement and which 
has not been proposed by the Club, the Village will notify the Club, in writing, 
that it is considering such a change. The Club will have the right to negotiate 
such items with the Village provided it files such a request with the Village, 
within five (5) days after receipt of said notice. 
2. This Agreement shall supersede any rules, regulations or practices of the Village 
which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shall be incorporated into and be considered part of the established 
policies of the Village in relation to the negotiating unit. 
3. If an individual arrangement or contract, contains any language inconsistent with 
this Agreement, this Agreement during its duration shall be controlling. 
4. It is understood and agreed by both parties that its benefits conferred by this 
Agreement are subject to the applicable provisions of law. 
5. This Agreement and all provisions herein are subject to all applicable laws, and 
in the event of any provisions of this Agreement; being held to violate such laws, 
said provision shall not bind either of the parties, but the remainder of this 
Agreement shall remain in full force and effect as if the invalid or illegal 
provisions had not been a part of the Agreement. 
6. All rules and regulations of the East Rochester Police Department not covered in 
this contract shall be covered by General Orders of the Police Department and/or 
the administrative regulations promulgated by the Chief of Police or the Mayor, 
and as are included in the Rules and Procedures of the Police Department of the 
Village of East Rochester, in the event said Rules and Procedures are inconsistent 
with the terms of this Agreement, then and in such event, the terms of this 
Agreement shall control. 
7. Wherever the word(s) "police officer," "officer," "policeman," "patrolman," are 
used, it is intended that reference be made to all uniformed employees of the 
Police Department of the Village. 
8. Wherever it is appropriate or necessary to determine pay rates, it is agreed that a 
day's pay is 11244 of the annual salary and hourly pay is 118 of a day's pay. Such 
annual pay shall include holiday pay and longevity payments. These rates shall 
be computed for each employee and kept available in the Village Clerk's Office. 
9. Xerox copies of this Agreement shall be furnished at the expense of the Village 
and given to all members of the Club now employed or hereafter by the Village 
within a reasonable period of time after its execution. 
ARTICLE XIX 
PENSION 
The employer agrees to pay the total cost of the policemen's twenty (20) year retirement 
plan. 
ARTICLE XX 
ASSOCIATION FUNCTIONS 
1. Any officer or authorized member of the Club may attend any authorized Club 
function while on duty and not be charged for such time upon approval of the 
Chief of Police and Public Health and Safety Committee. 
2. The Union President and/or his authorized representative shall be given leave 
with pay to attend the business functions of the Police Conference of New York, 
Inc. and the Federation of Monroe County Police Officers for up to a total of ten 
(10) days per year. Proper advanced notice to the Chief of Police shall be given. 
Attendance by a second representative shall be based on manpower permitting 
and all such days used shall be subtracted from the above stated ten (10) days. 
3. In addition to the ten (10) days listed above, the President and one (1) other 
Union Member, designated by the President, shall be released for negotiation 
purposes without pay. This shall not be construed as restricting the number of 
members on the Club's negotiating team. 
4. The Town /Village of East Rochester shall provide each member with the Gould 
Publications "Law Enforcement Handbook." The TownNillage agrees to 
provide handbook updates on an annual basis. 
ARTICLE XXI 
SERVICE STANDARDS 
1. All officers will have weapon qualifications and use of force training at least 
twice a year, and will be released with pay for this training. 
2. The Village shall endeavor to offer as much in-service training as possible, and 
shall provide, in the Chief's discretion, at least one hundred (100) paid hours in 
the aggregate to the Department's full-time officers to attend such training. 
3. The first 24 hours of training time shall be paid at straight time. Any training 
conducted in excess of 24 hours shall be paid at time and one half (1 112) rate. 
ARTICLE XXII 
VEHICLE MAINTENANCE 
Service and maintenance records shall be kept on all police vehicles. The employer 
shall provide complaint forms to members for submission and to the Chief and/or the 
Public Safety Committee, if not resolved within five (5 )  days of submission. 
ARTICLE XXIII 
LIFE INSURANCE 
The Village of East Rochester shall provide at no cost to the employee, Group Life 
Insurance in the amount of twenty thousand (20,000.00) dollars for each employee with 
guaranteed insurability and non-cancelable features after retirement. 
It is understood that the Village of East Rochester shall not pay this coverage after 
retirement, however, an officer who desires to continue such coverage shall be able to 
do so at his own expense. 
The Village will require that the carrier provide a copy of the policy in effect during the 
duration of the contract. 
The Village further agrees to notify the Union prior to any changes of carriers. 
ARTICLE XXIV 
PARENTAL LEAVE 
In order to foster and develop strong family relationships, the Village of East Rochester 
agrees to allow each member of the Union parental leave upon the birth of a child in the 
following manner: 
The member shall be allowed to utilize three (3) sick days for this purpose. 
The three (3) sick days must be taken within fifteen (15) days from the birth of the 
child. 
The Town shall not require a doctor's letter in order for the member to utilize the 
three (3) sick days taken. 
ARTICLE XXV 
PERSONNEL FOLDERS 
1. Only one (1) official personnel folder shall be kept for each member of the 
bargaining unit. 
2. Each member shall have the right to inspect hisher file upon written request to 
the Chief of Police or his designee. 
3. Upon receipt of such request the file shall be made available within five (5) 
working days of the date of the request. 
4. Nothing of a derogatory nature shall be placed in the file unless accompanied by 
proper documentation. 
5. An officer has the right to attach a written response to any "letter of 
memorandum" which appears in hisher file. Such response shall become a part 
of the record for as long as the "letter of memorandum" remains in the file. 
6. "Letters of memorandum" shall be removed from the officers personnel file and 
destroyed no later than eighteen (18) months after the date of issue. 
7. "Letters of memorandum" shall not be considered disciplinary, but may 
constitute the basis for future disciplinary action. 
8. Any photographs of unit members shall be kept in the personnel file and not be 
released or used without the members' expressed written permission. 
ARTICLE XXVI 
MEETING WITH VILLAGE OFFICIALS 
The officers of the East Rochester PBA agree to meet with Village Officials without pay 
once per calendar year. The parties agree that the meeting shall not be longer than two 
(2) hour in duration. The parties hereby agree that the sessions may be utilized for open 
exchange of ideas concerning the police department. 
ARTICLE XXVII 
COURT ROOM SECURITY 
1. The East Rochester Police Benevolent Association (the Association) will schedule its 
members to provide courtroom security during regular court sessions. One officer 
will be assigned for each evening session. Compensation will be as follows: 
a. Full time officers will receive overtime pay for a minimum of three (3) hours 
per assignment. Overtime, calculated as time and one half, would result in a 
minimum of four and one half (4.5) hours straight time pay. 
b. Part time officers will be paid at the rate of twenty-five dollars ($25) per hour 
for a minimum of three hours. The twenty-five dollar rate shall apply to 
courtroom security duty only. For all other overtime, conditions remain as 
per the current Association contract. 
c. All time beyond the minimum will also be compensated at the rates above, 
and will be calculated to the nearest quarter hour. For example, a three hour 
and twenty minute court assignment would result in 3.25 hours pay before 
the time and one half factor. A three hour twenty-five minute assignment 
would be recorded as 3.5 hours pay. 
2. Assignments will be voluntary, and the Association shall be responsible for 
scheduling. 
3. The duties of the assigned officer shall be to maintain order within the courtroom 
and to wand (Garrett) individuals as they enter. A clerk will continue to be assigned 
in the hallway outside the courtroom to conduct sign in. 
The foregoing represents the entire agreement between the parties, and it is hereby 
affirmed to be the Collective Bargaining Contract between the Club and The 
Town/Village and shall be in effect from June 1, 2005 to May 31, 2008. 
IN WITNESS WHEREOF, we hereunto set our signatures this day of , 
2006 in East Rochester, Monroe County, New York. 
By: Date: 
David P. Bonacchi 
Mayor 
Town/Village of East Rochester 
By: Date: 
Paul Monachino 
President 
East Rochester Police Benevolent Club 
